CPV

review

from the president/CEO

With this inaugural issue of the CPV Review Newsletter | hope that
you will find this information both timely and confirming of our
commitment to this community to provide an extensive mechanism of
informative tools and resources to keep you informed on the “goings
and comings” with the Redevelopment of Central Park Village. It is
always our intention that you the residents of Central Park Village get
the facts straight from the Tampa Housing Authority and have ongoing contact with
relocation and supportive services staff to answer your individual needs as we continue the
relocation and redevelopment process. | am especially encouraged by the continued
participation of residents in our weekly meetings on site. Only through your
continued participation and our continued perseverance at getting you timely and factual
information will we be able to achieve the success which we strive for.

| wish to lastly announce that we are scheduling three public meetings whereby
our developer partner, Bank of America, and the architects will be conducting a

on the following dates: . &

During this process residents and the general public will be invited to come out and see the
design approach and participate with comments and discussion. A separate flyer will be
distributed to all residents announcing the dates and times so | look forward to your participation.

Sincerely,

Jerome D. Ryans
President/CEO
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CALENDAR
SEPTEMBER

9/14/06 - Health Fair
10am-1pm
Bethune Hi-Rise Apts.
(1515 Union Street)

Life Skills Classes
9am-11 am
Tues. & Thurs.

Central Park Village

(Career/Life Skills
Resource Center)

Washington Brothers Moving & Storage
Laborer (4)

Full-ime - 45hr week

By the time of publication, mese;obsrnaybeﬂledbmnewoppumnmes
are forthcoming all the time. Call
to set up an interview appointment.

www.thajobs.com

Housing Authority of the City of Tampa
Office of Real Estate Development

1529 W. Main Street

Tampa, Florida 33607

ADDRESS CORRECTION REQUESTED

Housing Authority
contact information
(813) 253-0551

Section 8 Department
ext. 200

Relocation Coordinator
223-6137

Office of Real Estate

Development
ext. 128

www.thajobs.com
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On Wednesday, July 26, 2006,
Maribel Malave had the honor of
being the first Central Park Village
resident to be relocated. Maribel was
on the list of families with emergencies
and cleared to move. Her two-story
apartment in CPV was a safety
hazard for her 5-year-old daughter,
Stephanie, who has cerebral palsy.

Along with her two other children, she was ready to move out of CPV
and into her new home in North Tampa. Welcoming her to her new
house were (from photo above | to r): Wence Cunningham, THA
Director of Public Housing and Lucy Lamy, THA Central Park Village
Relocation Coordinator, who helped Maribel find her new home.

Her new house is a one-story with a fenced yard where her children can
play and also located on a quiet street.

Congratulations Maribel!

SHERWIN WILLIAMS PAINT PROGRAM

Levester Jones
Lee’s Painting

Leonard Restrepo

= : e CPV graduate
top row | to : Gene Show, Willie Jenkins, Mary Williams, Jose Pacheo 4

bottom row | to r: Victor Johnson, Samantha Howard, Leonard Restrepo, Greg Thomas
Arthur Redding Ward & Thomas Paint Co.

resident relocation meetings

6:00pm




Program & Property Services held a Youth Extravaganza at CPV on
Wednesday, August 2, 2006 for all of the students living in CPV between
the ages of 10 & 17. This event was held specifically for children of CPV to

more book bags &
school supplies
handed out to
CPV youth...

help them with the relocation process
and to hand out book bags and
schools supplies before the start of
school. Asimilar event, Extravaganza
Workshop, had been held for the
parents on relocation on June 16,
2006.

There were about 60 kids in attendance
for the Youth Extravaganza. Some of
the topics covered were:

- After School Program available
- Lifestyles classes offered at CPV

- Introduction of the Case Managers
at CPV

- What you can expect at your new
community after you relocate.

- Safety Tips - for while they are still
at CPV & also when they get to
their new community.

- Boys & Girls Club - any child at
CPV, where their parents have a
lease, can get a membership with
the local Boys & Girls Club and it
is free to that youth. Also that
membership can go with them to
their new residence.

- Were told about the Section 8
vouchers, which most of their
parents will be receiving, so they
could help their parents. They were
told that their behavior would effect
this - to encourage them to have
good behavior.

CENTRAL PARK VILLAGE

relocation tour sign-up sheet
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relocation

TOURS

The CPV
Resident
Familiarization

TOURS
are now every
Thursday
at two times :
9:00am & 1:00pm
tour options:

North
South
East
West

Sign up sheets are in
the meeting room

September
Sept. 9 - (bus)

10:00am - 2:00pm
Sept. 16 - (bus)

10:00am - 2:00pm
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PLEASE SIGN UP
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MEET THE CPV TEAM...

223-6137 223-6352 223-6308 223-6258 223-6359

relocation team

223-6490 223-6379 223-6518 223-6535 223-6524

2936515 The onsite Central Park

274-1840 ) .
2530551 ext. 138 Village (CPV) Team is
ready to help you with
all of your relocation

223-6384
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questions and needs.
Please feel free to stop
by the meeting room or
call your case managet.
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CENTRAL PARK VILLAGE

relocation benefits & services

Relocation to other housing which is of better quality than Central Park.

Mo rent increase as a result of the relocation.

Priority housing placement throughout the public housing inventory

Priority status for issuance of section 8 vouchers if they choose

One-on-One counseling on their relocation benefits and how to access these services and benefits
Assignment of an individual Outreach Worker to assist in any needs pertaining to relocation

Assignment of an individual CS5 Case Manager who will maintain and encourage the resident through
their individual case management plan for up to 5 years post relocation.

Offer of tours throughout the area to familianize residents with housing choices and neighborhoods where
they may wish to relocate

The relocation arms the resident with a greater control over their choice for housing
Transportation assistance provided by Outreach Workers to view and apply for housing
Assistance in locating housing

Relocation costs paid ineluding:

moving cost pald by THA in full

maoving supplies & transportation cost paid by THA

security deposits pald by THA for residents relocating into the Section 8 program
application fee pald by THA or reimbursed by THA In full {one time anly)

TECO deposit & transfer fee pald or reimbursed by THA [ full

Water deposit & transfer fee pald or relmbursed by THA in full

phone service transfer fees pald or reimbursed by THA In full

cable TV transfer fees paid or reimbursed by THA in full

Dislocation allowance of $50 pald for residents transferring to another public housing unit

Computer Incentive program will provide new computers for every resident completing their individual
case management plan

Every resident is given the right to retum to the new development once redeveloped if they choose to
Right to retum is contingent only on their compliance with lease responsibiliies during the period of redocation
For those residents choosing to return to the new site, their elocation back will be paid by THA in full
Suppaortive Services will be offered to every relocating family for up to 5 years post relocation to include;

= Survey of the needs of the families

= Counseling, programs & senvices supporting the residents move toward seff-sufficiency including:

= subsiancelalcohal abuse ireatment, B business development irining & assstnce 8 employes benefits & promations
l:uu!'luling =~ F_m"m ® culbural awareness. w adult sducation’ helion assstanoe
il f el ® schools & grade transiton support B Senior medical & health awareness
= domestic relations counseling & ; i 3
prevention senices ® after-school program m Senior transition to Medicare
= spousal relations ® homeownership counsefing! training ~ m mental health comnseling
m emafiongl support ® resident capacity building n [amily wellness programs
= menial health counseling = consumerism A s ki sorci i
m reinstatement of citizen rights m education & skill building N managing =nings & checking acocours:
= motivational coaching ® high schoal diploma! GED ® consequences of wiiting MEF checks
w career direction counseling m stable housing 8 understanding credit resabution
= health care services m re-ocoupancy u closing bank accounts
® transporation enabling participation B money management B Cjdantiy Thaft™
I servces o employment ® debl free or debt management ® Hospitality Services training
m benelis of bankng & credst unkons ® woting rights & securing a " baskc office kil trameng
w Lite Skills courses Driver's License m disability training sarvices
® child care sedvices & facillties 7 CH el g Y cheracy ® medicall health training
= employment training & caunseling R Coagi i s fmancial planning
® motwational & self ampowerment raning = "EumE writng ® “wealth bullding”
= youth actiiies, progrms, omg & meniong ™ MIBTVIEWING techniques u Indivkiual Savings Accounts (DAs)
& computer skills traming M G X S Dot N T T ® steps to starting & small business
= Senlor programs & activities SN LTIV (B M B how o wits an efective Business Plan
= education & feracy fraining 1 TR A1 O u whers to find the maney
= joby rining in @ variety of lechnical, clericsl, ™ 'S8T%eT planning & development {to siarl & business)
construction & oflver high-gemand aress  ® workplace essentials ® legal assistance
m job placement senvice = professionalism & work efhics w disabiled msidents assistance seyice

G
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